
 
 

May 18, 2020 

  

On behalf of the Mountain Brook Board of Education, we would like to address the recent anti-Semitic inci-

dent that was posted on social media. There is no other way to begin, other than to express our complete horror 

and sadness. The behavior in this video is inexcusable in every context. The ease of dissemination in this age 

of technology is disturbing, dangerous and scary. But even more disturbing, dangerous and scary is the fact 

that these ideologies are held by anyone within our community. There should be no place held for even a sin-

gle incident of hate. Period. Furthermore, we want to acknowledge the discussions and comments that have 

been shared suggesting that dangerous ethnophobia may be more common among our community than we 

would like to admit. We simply cannot accept this. 

  

In regard to this particular incident, we would like to assure you that the Mountain Brook School Board stands 

united with Superintendent Dr. Dicky Barlow in taking strong and decisive steps to protect our students from 

any form of hateful rhetoric. While the incident did not take place during school or on school property, these 

actions most certainly reflect poorly on us as a school and community. Likewise, these actions may affect how 

other students feel when they are at school. We are seeking accountability and trying to move forward in a 

meaningful and productive way. We want to repeat that – we must find a way to move forward in a meaningful 

and productive way. A way that will create change and betterment and make all students feel safe and comfort-

able in our schools. 

  

We think we can all agree that a school system is not responsible for parenting children. But we are in the 

business of educating children; and education is paramount in bringing about this necessary change. As part of 

the school system’s long-term strategic planning, “Honoring Diversity” was among our most important goals. 

It is time we take the programs that have already been implemented and supplement and fast track more pro-

gramming to further this objective - put it on the front, center burner. Much of what we plan to do was already 

underway this spring but was put on pause because of the urgent needs associated with the eLearning platform. 

We are currently in close (virtual) contact with The Anti-Defamation League, The Birmingham Jewish Federa-

tion and various community clergy. We are also beginning to assemble a committee that will help provide 

feedback in addressing these important issues, identifying areas for growth in honoring diversity and proposing 

solutions for situations if things get off track. This will be a committee of community members, parents, stu-

dents, teachers and administrators, and it will have an ongoing role moving forward. 

  

Our school system believes and understands that there needs to be a comprehensive, well-thought-out plan that 

will incorporate cultural sensitivity and acceptance, embed it into our curriculum starting in 

Pre-K and continuing through graduation and hopefully shift the paradigm of ideology toward love, acceptance 

and tolerance of differences. We will all be better for it, and we are committed to this endeavor. 

 

Sincerely, 

 

Nicky Barnes, President 

Tommy Luckie, Vice President 

Brad Sklar 

Jeffrey Brewer 

Jenifer Kimbrough 

 


